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Financial wellness programs:  
The new frontier in employee benefits

When employees have their finances under control, they’re less stressed, better prepared for retirement, and also likelier to be more 
productive. Offering a financial wellness program can be a cost-effective way to keep employees happy, motivated and focused.

Financial health is part of the total package 
Employees’ financial stress can carry over to the workplace, creating lost productivity, absenteeism and higher health care costs. By giving them 
the resources to improve their financial fitness, you can help keep their goals — and yours — on track. Let’s talk about how ADP can help with 
your financial wellness needs for your employees: Call ADP today at 800-432-401k.

Download: Winning with Wellness at http://apps.adpretirementmarketing.com/financial-wellness-sponsor

73% of 
HR decision-makers 
agree that increased 
retirement readiness 
is a likely outcome 
of financial wellness 
programs.  

of employers 
cover the full 
cost of the 
program. 

About 1/3 
of employers 
either have a 
strategy or are 
considering 
adding one to  
their benefits 
lineup. 

Methods used to deliver financial wellness content:
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their employees’ 
well-being. 
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